MEMORANDUM OF AGREEMENT

This Memorandum of Agreement (the “Agreement”) is made by and between the
Gahanna-Jefferson Public School District Board of Education (the “Board”), and the
Gahanna Jefferson Education Association (the “GJEA”)on _ 5 ll&p |20

WHEREAS, the Board and the GJEA are parties to a current Collective Bargaining
Agreement in effect from July 1, 2024, to June 30, 2027; and

WHEREAS, the Board and the GJEA discovered a concern related to coursework taken at
Otterbein University being issued a transcript from Antioch; and

WHEREAS, representatives of the Board and the GJEA engaged in conversations
regarding accreditation; and

WHEREAS, there are two (2) prior agreements surrounding the practices of certain
universities and their awarding of credit which bargaining unit members have utilized for salary
advancement; and

WHEREAS, the prior agreements are dated December 17, 2021 and December 14, 2023,
remain in full force and effect and are attached here for reference; and

WHEREAS, at this time, the Board and the GJEA wish to provide additional guidance to
members who pursue an advancement in salary through university coursework and the parties
agree to fully and finally resolve any and all claims, issues, and concerns with bargaining unit
members and salary advancement credit from higher education institutions.

NOW, THEREFORE, BE IT AGREED, by and between the Board and the GJEA as
follows:

1. Members of the bargaining unit who submit university credit from schools
accredited either with the Higher Learning Commission or The Council for the Accreditation of
Educator Programs (CAEP) shall be the only sources for determining if university credit is
accepted for district salary advancement purposes.

2. Any course taken at a Higher Learning Commission or CAEP-accredited
university will be accepted at the credit value listed on the official transcript and described on
the transcript key regardless of the amount of contact hours required to complete the course.

Sl For courses enrolled in and paid for prior to December 31, 2023: Courses
completed at a university accredited by an institution other than the Higher Learning
Commission or CAEP will be accepted at the full credit value listed on the official transcript and
transcript key, regardless of the amount of contact hours required to complete the course. To be
eligible for salary advancement utilizing these courses, the member must provide Human
Resources with proof of the enroliment date, payment date and the corresponding course
number as well as all other standard documentation required for salary advancement (Degree
Allowance Form Official Transcript and Transcript Key).



5. Registration and/or enrollment in a course through a university not
accredited by the Higher Learning Commission or CAEP after December 31, 2023, will not
be accepted by the Board for salary advancement purposes.

6. Requests for salary advancement that were previously denied due to
accreditation may be resubmitted for evaluation during any future degree allowance
submission period. Salary advancement will not be applied retroactively.

7. Upon execution of this agreement, all requests for salary advancement
consideration must be accompanied by a copy of the accreditation search showing that
the university is accredited in addition to the standard requirements.

The CAEP accreditation search may be completed online at
https://caepnet.org/provider-search

The Higher Learning Commission accreditation search may be completed online
at https://www.hlcommission.org/

8. All other provisions of the Collective Bargaining Agreement currently in effect
between the parties hereto and not altered by this Agreement shall remain in full force and for
the term of the Collective Bargaining Agreement. No other agreement shall serve to alter the
provisions of the current Collective Bargaining Agreement unless agreed to in writing between
the parties.

9 All parties further acknowledge, agree and understand that nothing contained
herein shall be construed or utilized as “past practice” or “precedent setting” in any related or
unrelated, current or future grievance, arbitration, litigation or matter of contract interpretation
involving the Board and the GJEA, except to enforce the terms of this Agreement.

10. This Agreement shall constitute the full and complete understanding of the
parties concerning this matter and any amendments or modifications shall be in writing and
signed by the parties.
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